
 

  
 

 
 

 
Bribery, Fraud, and Corruption Policy  

 
 
General 
Haydon Mechanical and Electrical Ltd are committed to preventing and eliminating all forms of corrupt 
business practice, operating a strict zero tolerance policy towards bribery and corruption. This policy applies 
to all members of Company Staff. 
 
In the UK, it is a criminal offence to offer, promise, provide, request or accept a bribe. Bribery leads to 
potential criminal prosecution, loss of the Company's reputation, loss of confidence from our clients which 
can lead on to losing existing business, being excluded from bids and severe financial consequences. 
Individuals involved can face heavy fines and even imprisonment. 

To this end, the Company has adopted a formal anti-bribery and corruption policy setting out the framework 
for the prevention, detection, and elimination of corrupt business practice in line with The Bribery Act 2010. 

Bribery 
Bribery is when a person offers, promises or gives a financial (or other) advantage to another person with 
the intention of persuading them to act improperly.  Bribes can be the offer or receipt of cash; excessive or 
inappropriate gifts; hospitality or forms of entertainment if they are intended to influence a business decision. 
 
Corruption 
Corruption is any form of illegal, dishonest or bad behaviour, especially by people in positions of power. 

Preventing bribery and corruption 
The elimination of bribery and corruption relies on each Company member and third parties acting on the 
company’s behalf - choosing to always do the right thing by adhering to the following commitments: 

• Comply with this Anti-Bribery and Corruption Policy 
• Be guided by the Company vision and values of openness and honesty 
• Comply with company policy on gifts and corporate hospitality. 
• Record all activities and transactions accurately. 
• Before proceeding with any contract follow appropriate due diligence and other risk mitigation 

procedures (seek advice if unsure how to proceed) 
• Report any suspected or actual breaches of this policy promptly and accurately to the HR department 
• Never use company funds for any unlawful, unethical, or improper purpose 
• Never authorise, invite or accept, any improper payments to obtain business 
• Never permit anyone to offer or pay bribes on the Company's behalf. 
• Never offer or accept gifts or hospitality if there's a risk it could be misconstrued or misinterpreted by 

others 
 
Bribery could occur in situations such as tendering, appointing preferred suppliers, consultants and agents 
and so on. Bribery and corruption can be found at all levels, from government officials through to the site 
operatives. 

Transparency and openness are effective weapons against bribery and corruption. If you have a concern or 
think that this policy may be being infringed it's important to speak up about it. Speaking up early could 
protect you from serious legal consequences and avoid damage to the company's reputation. 

If you have a concern, there are several ways you can approach the situation; either talk to the person 
involved or if you don't feel comfortable talking directly about an issue; raise it with your line manager or 
through the Company's whistleblowing procedure (as appropriate). 



 

  
 

 
 

 

The Company will always investigate breaches of this Anti-Bribery and Corruption Policy and will then take 
appropriate action. Depending on the circumstances, this may include disciplinary action up to and including 
dismissal. If you make a report in good faith you will never be penalised for doing so — even if after 
investigation you were found to be mistaken. The Company will not tolerate any retaliation or discrimination 
of any kind against anyone who does the right thing. 

Fraud 
The Company will carry out vigorous, prompt investigations' if fraud occurs taking the appropriate legal 
and/or disciplinary action against perpetrators of fraud. 

Legal and/or disciplinary action will be taken against Management staff where management failures are 
deemed to have contributed to the commission of fraud. 

Managers are to be responsible for identifying the risks to which systems or procedures are exposed. 
Assist in developing effective controls to prevent and detect fraud and ensuring controls are complied 
with. 

Individual members of staff are responsible for acting with propriety in the use of Company resources and 
in the handling and use of Company funds whether they are involved with payment systems, receipts or 
dealing with sub-contractors or suppliers. Report to their line manager / senior manager if they are aware of 
or suspect a fraud has been committed. 

This policy demonstrates Haydon’s approach to bribery, fraud, and corruption. It will be reviewed and 
updated if necessary. This policy applies to 'all' personnel working for Haydon including those in a sub-
contract position. 

 

Signed 

 

Dave Cutler 
Managing Director 
Date: 1st June 2017 
 


