
 

  
 

 
 

Communication Policy 

Good communication within Haydon MEP Ltd is one of the core values within our companies’ 
business. 

Haydon are committed to open and effective communications and the establishment and 
maintenance of clear and effective channels of communication across the whole range of its 
projects. Haydon believes that the communication of good information promotes good business, 
offers clients satisfaction, and plays a vital role in motivating and supporting staff. 

This policy is to ensure that the effective channels of communication are established, supported 
and maintained. Each member of staff is responsible for the quality of their personal 
communications. All managers will be responsible for communications standards within their 
area of management control. 

There is little doubt that failures in communication whether they result from the misunderstanding 
of a communication or a total lack of it are one of the major causes of adverse incidents within 
the construction industry. Accordingly, Information is essential to the delivery of a safe project. 

Haydon are committed to behaving in an open manner and maintaining an ongoing dialogue with 
the public. Those who use our services and the wider public are encouraged to influence our 
planning at formative stages. Haydon are also committed to community involvement via its 
strategy for corporate social responsibilities and our commitment to our clients planning 
obligations section 106, workforce within the local community. 

The intent of this Communication Policy is to establish sound principles of communication within 
Haydon and to ensure that staff and our partners understand the importance of good 
communication, Therefore the specific aims of this Policy are: 

• To enable us to fulfil our statutory responsibilities to provide information. 

• To communicate effectively with staff about our objectives, policies and strategies.  

• To promote Haydon as a good employer and place to work through effective 
communication in an open, positive, professional and focused manner. 

• To provide opportunities to consult with staff and for them to express their views and 
offer ideas and suggestions. 
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Dave Cutler 
Managing Director 
Date: 1st June 2017 

 
 


