
 

  
 

 
 

 
Pregnant employee Policy 

 

Employees who are pregnant have the statutory right not to be unreasonably refused time off work 
with pay to attend antenatal appointments made on the advice of their doctor, registered midwife or 
registered health visitor. Antenatal care may include relaxation and parent craft classes that the 
employee’s doctor, midwife or health visitor has advised them to attend, as well as medical 
examinations.  

Paid time off in such circumstances will automatically be granted, although, except in the case of the 
first appointment, your manager will still have the right to request evidence of your appointment and 
you will be required to produce a medical certificate confirming that you are pregnant.  

As with other medical appointments, you should endeavour to give as much notice as possible to your 
manager of the date and time of an antenatal appointment and, in order to minimise disruption, you 
should try to arrange it as close to the beginning or the end of your working day as possible. 

Time off to accompany to antenatal appointments 

If you are the spouse or civil partner of a pregnant woman, or the partner of a pregnant woman who 

lives with her in an enduring family relationship (but not her relative), or you are the father of an 

expected baby, you are entitled to take unpaid time off work in order that you may accompany the 

pregnant woman to an antenatal appointment made on the advice of a registered medical practitioner, 

registered midwife or registered nurse. This is limited to a maximum of two occasions, with each 

occasion lasting no more than 6.5 hours.  

The Company can request you to sign a declaration in this regard which states that you have a 

qualifying relationship with a pregnant woman or her expected baby, you are taking the time off to 

accompany her to an antenatal appointment made on the advice of a registered medical practitioner, 

registered midwife or registered nurse and the date and time of the appointment.  

As with other medical appointments, you should endeavour to give as much notice as possible to your 
manager of the date and time of an antenatal appointment to which you will be accompanying a 
pregnant woman and, in order to minimise disruption, you should try to ensure that it is arranged as 
close to the beginning or the end of your working day as possible. 

If the pregnant woman is a surrogate mother, this right also applies to the intended parent if they are 

the potential applicant for a parental order. 
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