
 

  
 

 
 

 
Training Policy 

Haydon Mechanical & Electrical Ltd is committed to creating apprenticeships and skills development 
opportunities for people who work within our industry. We recognise that there are significant numbers 
of people in the UK who are not in education, employment, or training. By providing opportunities to 
help these people to succeed, we can make a real difference to their lives, whilst also generating 
benefits within the local community. 

The recruitment and development of talented people is also important to Haydon M&E Ltd.’s ongoing 
success. We therefore aim to provide a variety of routes through which people seeking to develop 
their skills can join our business. Once part of Haydon’s, we aim to provide the right environment and 
support to enable them to fulfil their potential. 
 
Our objective is to ensure that 10% of our employees are either in an apprenticeship, training role or 
carrying out relevant Continuous Personal Development (CPD).  
 

To make this possible we will: 

• Enter voluntary agreements with local authorities and our clients or set contractual 
requirements where necessary. We expect the majority of apprenticeships or training 
opportunities to be generated in this way 

• Put in place a recruitment and training scheme for people who have not gone on to further or 
higher education to help them gain the qualifications they require. 

• Work with our college provider, JTL to train our apprentices on the latest materials being used 
within our industry 

• Work with our clients to assist in their planning obligations under section 106 within the local 
borough council areas 

 

In line with Construction Industry best practice Haydon M&E Ltd will aim to have all employees 
attending CPD relevant to their tasks throughout their employment. 

 

 

 



 

  
 

 
 

 
 
As part of Haydon’s commitment to working with local residents and in line with section 106 of the 
Town and Country Planning Act 1990, Haydon are committed to enabling local residents in the areas 
of our Projects to gain skills and progress into employment, and to enabling Haydon to grow and 
prosper through access to local talent.  
 
Haydon M&E Ltd.’s Strategy 2015-25 seeks to provide:  

➢ Improved match between local skills and business requirements 
➢ Increased quality employment opportunities for local people 
➢ Working with the client to assist residents have access to good quality learning opportunities 
➢ Raising ambitions and improving outcomes for children and young people within our Projects 

areas 
➢ Increase the number of apprenticeship starts within local residential areas 
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